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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SRl DEVARAJ URS | NSTI TUTE OF MANAGEMENT

Name of the head of the Institution Prof. RAVIKIRAN K R
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08027404215

Mobile no. 9886169299

Registered Email

princi pal . sdui m@nmai | . com

Alternate Email

soori amar @nai | . com

Address RLJ I T CAMPUS, KODI GEHALLI,
DODDABALLAPUR

City/Town BANGAORE RURAL

State/UT Kar nat aka

Pincode 561203




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Prof. UVESH R
Phone no/Alternate Phone no. 08027404215
Mobile no. 9886917088

Registered Email

i gac. sdui m@nai | . com

Alternate Email

umeshmal | a2006@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. sdui m com’ NAAC/ SDUM
AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sdui m com cal endar -
event s/ cal endar - of - event s- 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 C 1.89 2017 12- Feb- 2017 11- Feb- 2022
6. Date of Establishment of IQAC 17- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Facul ty Devel opnent

04- Aug- 2018 60



https://www.sduim.com/NAAC/SDUM-AQAR-2017-18.pdf
https://www.sduim.com/NAAC/SDUM-AQAR-2017-18.pdf
https://www.sduim.com/calendar-events/calendar-of-events-2018-19.pdf
https://www.sduim.com/calendar-events/calendar-of-events-2018-19.pdf

Program on Equi ppi ng 21st |1
Century Workforce on

Canpus
Techni cal Session on 08- Feb- 2019 40
I nnovati ve Teachi ng 1

Met hodol ogy

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zed National Level Conference on “Accreditation, Reflections and Sustenance
of Quality in Indian H gher Education” to update the changes in new accreditation
process and inbibe quality culture in higher education

Soft skills and aptitude progranms conducted to increase enploynent opportunities
anong students, as a result of that placenents are increased in the institution

Facul ty Devel opnment Program organi zed to enhance cl assroom efficacy of faculty
menbers. outcone of the programhas reflected in overall results of the

institution in the University Exam nation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1DMFlpMzdBMERBNmRtaldVN1VEWUE9PSIsInZhbHVlIjoiRTYrcHNZY0RycjgycDNzK3Mraml4SFpxWTFtMXFjUjBXTUwweWtmcjlJLzZvSlF6WEdoNEVIYXZLVlNCZjJUNFhRRE91b05wWXpmZ2ZrTEdncGFnd2FZbktSN0wwaG0vYnhldlpwcmg1TTQ9IiwibWFjIjoiNGEwYzdkNzFkNTUyNDMyZWQ4ZDdkZWNlNjZlNmNiM2Y5YmZlNTNlNTg3ODljMzk2MmZiNzdlODBiZDVjNDNiZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5FUXFxbU5WZmZMWExURk1lNE9VT2c9PSIsInZhbHVlIjoiaXViYm1WbEVCVFdqdnJlaHJhRGt0TWdnWU1YY0k2c3M0VUU4TjBnc1ZWQTBWaHcwWmJnNFFHb2VydzhnLzE1QSIsIm1hYyI6IjM3OTQ0ODg5MDFmYWFkMTEzMWU0YTBkYjJmMmQyNjhjMDc1ZmU2MDQ3NzE0ZDMyOWYwM2RkM2RkOWU4MmE2NmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inl6RVN0V1FLakZiVjQyZERLTTcwTmc9PSIsInZhbHVlIjoiWU5TUGRDWmEyc2NPd0JZNTlaQU9tQ3NvWXNZNGpxYTJCRDkvTDdjYktRbHh6NnpGWjdhRXJyMkMvMGVaNkxJMVVtcjhJeUNqcDNKeWlRbE1wZVZiVnc9PSIsIm1hYyI6IjEyMTMxMDBmY2ZkZTQ5YzlkNTI0NzUzYTBjMTQyMjg4OWY0ZWY1N2E1ODJmMmFmYjVhNDY0NzUyYWQ3YTRhOTkiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct npbck interview for final
year students

Reduce interview anxi ety by

fam liarizing the students with the
situation ¢« Boosted the confidence of
the students ¢ Enabled the students to
previ ew any intervi ew weakness e
Students got an opportunity to receive
constructive feedback fromthe

i ntervi ewer

* To organi ze workshop on Research
Met hodol ogy

* Facilitated the faculty nenbers to
under stand the process of understandi ng
the concepts and trends in Research

Met hodol ogy

* To organi ze Industrial Visit

* Enabl ed the students to fill the gap
bet ween the theory and practical

know edge  Enabl ed the students to
know various activities related to
Manuf act uri ng, Marketing, Financing and
Human Resour ce

* To conduct series of guest |ectures

* Exposed the faculty and students to
the real world experiences « Ofered
di fferent perspective to faculty and
st udent s

* To conduct soft skills and aptitude
program for students

* Enabl ed students to elevate their
conmuni cation skills ¢ Enhanced the
students creative and critical thinking
faculties ¢ Enhanced the students | evel
of confidence in facing interviews

* To conduct
program

Facul ty Devel opnent

* Upgraded faculty nenbers teaching
skills which in turn had a positive
i mpact on students’ academ c

achi evenent s.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 02- Nov- 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRIZ2hrTlFQSEduajJMRkVkMk9rMVE9PSIsInZhbHVlIjoibEo1VXg3a1NaQVJiQnFldHpaY3JVTHJHVTRFT3JKbzlYa0hOb2daOTdtRnNhSDV3alU4Ym11V3hPSE8yYWZKMTc5MGQxTzBoVURiYlNPTVRWNXpyR0E9PSIsIm1hYyI6ImFmZjg1Zjk0OWNhMzY1ZGEzYTc5ODU5Yzc1NTNhNGE2NDY5YWVkMjgwMzZkMDU4MzgwMDA3YmI3NDhkZjU2MTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZHRUxJbm5OSlBHeEtLMURJUy9aWHc9PSIsInZhbHVlIjoiTTg2UENmV3pjMFlDNU4yZy9ldUtocWhNSmpMc2Y1ZEpEL3lLYWV4WEJZMjZlZ3Arbm1ITUEyTkdvYWxlYks2bSIsIm1hYyI6IjhlZDFlMzg2NzNjZTE3Y2I4ZDBiNDQ1YzE0Nzc3M2JjMmY3MjJiY2Y3NDFjNmRlMGQ4ZDRkYTIzYmVlNGUzZDQiLCJ0YWciOiIifQ==

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 14- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The institution is equipped with
currently operational (maximum 500 words) partially the digitized nore of
i nformati on exchange is practiced

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Sri Devaraj Institute of Managenent is affiliated to Bangal ore University,
Bengal uru and hence adheres to the syllabi of Bangalore University for all the
courses. The institution neticulously plans and inplenents the transacti on of
the prescribed curriculum It offers self-financing prograns in the fields of
Comrerce (B.Com ), Managenent (BBA), Science (B.Sc. in Physics, Mathematics &

Conput er Science), for effective inplenentation of the curricul um and
docunent ation, follow ng neasures are adopted: ¢ At the begi nning of each
academ c year, Internal Quality Assurance Cell (I1QAC) of the institution

consolidates the action plans of all the departnments and prepares an Academ c
Year Planner in line with the academ c cal endar issued by Bangal ore University.
e Making provisions for heterogeneity of the class, teachers prepare
Lesson/ Teachi ng Pl ans for each subject by unitizing the syllabus. However, to
prove it feasible, due enphasis is laid on procuring the necessary teaching
materi al s and ot her support resources |like books in the library, equipnent’s in
| aboratory, ICT nedia, e-resources, etc. ¢ Furthernore, to cater to the needs
of average/ nodest |earners, |Induction/Orientation Prograns and Bridge Courses
are run at the entry level to ascertain that the students start the |earning
process with a firmfooting. R gorous planning is done for conprehensive
transact of the curriculum by giving assignnents, conducting unit, surprise
internal tests, and preparatory exanination to map out the academni c enrichnent
of students. ¢ Mdre inportantly, teaching is strongly oriented to conpl enenting
the best educational policies with the conceptual and activity- based nethods.
Institution follows both traditional and innovative |ICT enabl ed teaching
strategi es bearing students’ enployability factor in mnd. Introduction of
i nnovative progranms and skill devel opnent initiatives has reflected in profound
hol i stic devel opnent of students. The institution conducts Certificate/Di ploma
prograns that carry transferable and Iife skills over to its students. In the
simlar fashion, a range of subjects related certificate and PG di pl oma courses
are conducted for the students of comrerce stream ¢ Head of the institution
reviews curriculum progression in person and discusses it with faculty nenbers
in periodic nmeetings to figure out and fix the concerned issues. This
guar ant ees the snmooth functioni ng of ongoing academ ¢ pursuits of the
Institute. ¢ Involvenment comes in handy when dealing with practical matters.




Busi ness Deci si ons,

Students are encouraged to take up projects,
and carry out case studies and surveys. It is pertinent to say that this skil
based initiation has reflected desired inprovenent
students. The institution puts strategic planning into practice to advance
acadeni c perfornmance and conducted renedia
consi der abl e i nprovenent

Quantitative Analysis for
Advanced Fi nanci al Accounting, Corporate Accounting, Advanced Corporate
Accounting, Financial Managenent.

cl asses and tutorials.
i n passing percentage is observed. Notably, 15
students have scored centumin subjects |ike Methods and Techni ques for
Quantitative Analysis for
Busi ness Decisions — |1,

participate in in-house semnars

i n acadeni c performance of

As a result,

Busi ness Decisions — |,
Fi nanci al Accounti ng,

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Di gital
Mar ket i ng Certificate
Aptitude
Certificate

Dates of Duration
Introduction
05/ 03/ 2019 10
24/ 08/ 2018 25

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Ski Il
ity Devel opnent
Enpl oyabi | Ski |1
ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Physi cs, Mathematics & 01/ 10/ 2015
Conput er Sci ence
BCom Accounting & Taxation 01/ 06/ 2008
BBM Hurman Resource 01/ 06/ 2006
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BBA Gener al 19/ 07/ 2018
BCom Cener al 19/ 07/ 2018
BSc Physi cs, Mathematics 19/ 07/ 2018
Conput er Sci ence

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
10

Diploma Course
14

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Language

Fundament al i n Kannada 18/ 07/ 2018 10
Language
Fundament al i n Hi ndi 18/ 07/ 2018 5



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZsOUlGSlI1akFUSlF3NnlZUnhNclE9PSIsInZhbHVlIjoib0xqb3U4TlBDSkRWamxtQzA3QVJGQTFUNmwwSFZTVHdmVVBIQ3JVVm5TY2plSnN3UG5YTGNyQU1jMmMrd2NscW9EUGN3OUxBK1dObGNmWlFTa0N1djg0Z2lkYXNha0l3Njh1TTE4MTV6TWs9IiwibWFjIjoiMGZkM2RlYjQ3Njg2NThiODNhMzUzMzEwMmE3OWNjMGFlMWY1OTVkNmQ1NzBjYmU0YjRkNjkxZjQzY2QwNTJiMCIsInRhZyI6IiJ9

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Cener al 5
BCom Cener al 5
BSc Physi cs, Mathematics 3
and Conputer Science

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institution obtains feedback after end of the academ c year from various stake
hol ders viz. Students, Teachers, Enployers, Alumi and Parents. This initiation
has been guiding to revise and enhance quality process of institution fromtine
totine. It is observed that students have expressed concern about the

i ntroduction of nore nunber of enploynent related addon and Certificate
courses. They also articulated a need for focus on enhancenment and enrichnent
of their |anguage proficiency. OMng to this growing concern, Institution

i ntroduced soft skills courses and club activities to develop their proficiency
i n communi cation. Students al so observed that the existing curriculumpartially
hel ps themin gaining enployability skills. This is the reason why institution
has introduced various Certificate courses like Tally ERP9, IT and | TES
Trai ni ng, Advanced Excel, Financial Analytics Aptitude and Soft Skills and J2EE
with JSP. It has given a good yield and enhanced the confidence anong students.
Principal and faculty menbers interact with the students on various occasi ons
to know the grievances and suggestions for overall devel opment of the
institution and issues are addressed i mmedi ately. Feedback is collected from
parents during parent teachers neet. The main observation is to i nprove soft
skills of their wards. As a result, institution decided to explore and harness
skills of students through club activities. During the neet, parents al so
expressed concern about extending bus facility within Doddabal | apur suburban
area and the sane was addressed. Feedback is obtained fromal umi during al ummi
neet. It is observed that there is a considerable gap between curricul um and

i ndustry expectations, taking this into account, institution organi zes guest

| ecturers by inviting experts fromleading industries. Placenent Cell of the
institution conducts progranms to prepare students for recruitnents.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZyUHR5YUJjRkJ2a1dXbTU3L2dCOGc9PSIsInZhbHVlIjoibFdiKy9uTEJZZlE1RVBNRE4wZ1hVL3R4VTlIN1RvWVd3cTFJSWtzdXdBZFcrdC9EWDRLSUUvMmlzYytTaUNXcHpWY1NLMUErZXRjcTdHYnJJQ1lZcEdXcldNQldjNTNZUy9GYXpzMTltSHM9IiwibWFjIjoiODE0MzgzYzhjZWJmYTQ0ODIyMDFhNTE5NzQxYjM4M2NhZTc3YzkzNTA0MjgxMzY0ZmY0NTEwNmNiZDRiODg3NCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFnVVRHMHVNQ1ZHTWRiNzk1TUFRN2c9PSIsInZhbHVlIjoiajNtbzJzczdYUTI5VVl1eS9rZ0t6UFE5MDNmaW1Za1JqU01EdVZnQmpUTWd4eVFvSVFXc2xkY0psY0V6anQ4S3ltcWhlWUZVbXJTMmJxM0pxRVo1cmxlSnZIKzhVaHFJY1hMd3R5NmdXemc9IiwibWFjIjoiNzQ5NGM5MTZjMWRkYmQ5Yjc0MWVjNzNiNjdjMzhkMDExZWI3NmFmZjEyNTU0NDYyYmI0MTJiMzdiN2I4MzBkZiIsInRhZyI6IiJ9

Programme Specialization available Application received
BSc Physi cs, 40 31 31
Mat hematics &
Conput er
Sci ence
BBA Cener al 60 47 47
BCom Gener al 140 122 122
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 489 0 10 0 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 3 3 3 0 3

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution strikes a sound balance between the academic progress of students and respective teachers
concern for the same. Such a healthy practice, it is believed, upholds academic integrity as well as mutual give-
and-take of knowledge between the mentor and mentee. Outcomes of this are: enhancement of the teaching
learning process, acceleration of students academic performance and overall transparency of the academic

transaction. How it works A unique system to go about the aforementioned objectives is in place in the Institute.
In the beginning of the academic year, the Institution earmarks one heterogeneous group of students to each of
its faculty members. Later, every mentor interacts with the particular group of mentees twice in a semester.
Concomitantly, students’ performance in the University exams has been found ameliorated to a great extent in
the recent years. During each meet, the mentor collects the academic profile and graph of progress of the
students based on which he/she notifies the concerns and dark spaces of mentees. Finally, he/she draws to it
the attention of the concerned subject teacher. These are presently addressed and given due attention by the
latter to come up with a feasible solution. Responsibilities of Mentors, « Mentor encourages the mentees to open
up on the matters of priority or concern ¢« He/she monitors their academic progress and communicates the
requirement of remedial and tutorial classes to the Management, if applicable « Mentor ensures need based
academic, career and psychological counselling, as and when needed » Mentor works as a bridge between
department(s), teacher(s) and students * They, furthermore, interact with the parents frequently

Number of students enrolled in the
institution

489

Number of fulltime teachers Mentor : Mentee Ratio

10 1:49

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlA3MytoRGJYN01UcmVlc1VjemZOT2c9PSIsInZhbHVlIjoidDZ0eStnZ0MwVWY5MzN4eWRYSkZHc29jNGhoYkdQemg0UXRBVTNsSUl4Q2JkS29wcStZWGlSMnhMZGVUYkJreXVFNmhmSTZuaUx3dWlQcDMrdEFSRUE9PSIsIm1hYyI6ImIwZGY0ZDQ5ODljOTA2OGE4ZjcxZjk2YmNjNGNkZmQzMTE4M2ZjN2E2ODU4ODlkNzQ5ZjljNTA3NmRhMDI4NzIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikg4enRCQ2x3ZS9BcnJpVUpiQld2Smc9PSIsInZhbHVlIjoidnQyL1BLQzRUd05zKzlYVkM3QllMaE04dDJpRUhDWDU0U01QNmhFNUFZMjVvRnBETVdNYVlBVU9tVzdhYzZnVHVYTTh2dG1Sa1JobEdPaDBuMkc2NEE9PSIsIm1hYyI6IjEyNmYxOTRiZGY4YjI3NGY2YTA2ZThkMjM3ZTEzNTU5ZmY1MjhhMmY5OGYxMmM4NmMzMzlhOTYzYTExMzg4MDgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJrNm9Ubkw5aS9pdHhKbFpKcW00Q0E9PSIsInZhbHVlIjoib1NkekRYaXU1eXFHMGU3TkVocHU3bHJ3RzJJYzJ6a3NGU2p5VEVlenRTaUkzeDlWZnh6SDBQOVE5Sjd0RDk3azNDa0ZteTBESWlYaUZlTVBWU2RnQ0E9PSIsIm1hYyI6ImE3Mjk2Y2RmM2Y2ZDBlYTE5MmFiNDNjOGQyZWIyYWFmYTE0MWU2MDI2ZGVmY2EwMWY1ODU0MTRhYWVjZDFlZTUiLCJ0YWciOiIifQ==

words)

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of filled positions Vacant positions Positions filled during | No. of faculty with
positions the current year Ph.D
10 10 0 0 0
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ni | Ni |l Ni |
2019 Ni | Ni |l Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc S85 6 22/ 06/ 2019 23/ 07/ 2019
BBA C26 6 22/ 06/ 2019 23/ 07/ 2019
BCom 1 6 22/ 06/ 2019 23/ 07/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institution has taken efforts to inprove the performance of students by
bringing significant refornms in Continuous |nternal

institutional level. The reforns are: 1. Renedial nmeasures are taken to clarify
doubts and revision of critical topics. 2. Unit tests are conducted. 3.

Question bank is provided. 4. Discussion of previous university exani nation
guestion papers with schene of val uation.

communi cated to their parents 6. Mentor

Eval uati on at the

5. Poor perfornmers and absentees are

keeps track of progress of both slow
and advanced | ear ners.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

Since Institution is affiliated to Bangal ore University, it partially conplies
with parent Institute' s acadeni c cal endar while preparing one of its own
Institutional Acadenic Calendar. By dint of this, it operates both curricul ar
and cocurricular activities. Exam nations, for instance, are put into effect in
t he manner specified below. < Exam nation conmm ttee conducts internal

tests and
preparatory exam nation. ¢ Results are announced within a week ¢ Students are
al so assessed based on their presentations, assignnents, practical tests and

pr oj ect s.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //ww. sdui m com handbook/ handbook-2018-19. pdf
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https://www.sduim.com/handbook/handbook-2018-19.pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
S85 BSc PMCs 4 4 100%
C26 BBA Gener al 0 0 0
A1 BCom Gener al 84 79 94%
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: //wwv. sdui m comi’ NAAC/ SSS

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Research Conmer ce 16/ 02/ 2019
Met hodol ogy
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJoUldRV2pHV3hqWk1DL3VlMDNVREE9PSIsInZhbHVlIjoiZTFCU0xGMVNLWjM4WHlzUmZJK2x0cHpDeTZZOEl2cnhtclR4aVptUHl5OC9EcW83UkI1aXdkakpJdWprKzA2bFVPYmxDTzlkQ0U2c3oxNnMvSFVWd1F6TEJWRDFBdjN6MWNBMnhRVG93ajQ9IiwibWFjIjoiYzY3YjZiNzljMDZhZWVjMDczMGJmOTdjN2RlZWQzYzI3MjYwMDU5OGE1NjY1NGFkMWMwNzU4ODA0MzRiYzEwZSIsInRhZyI6IiJ9
https://www.sduim.com/NAAC/SSS

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal KANNADA 1 1.75
Nat i onal KANNADA 1 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2019 0 Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2018 0 0 Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 3 1 0
nar s/ Wor kshops
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
CANCER AWARENESS PHC, KODI GEHALLI 2 35
HEALTH CAMP LI ONS CLUB 10 50
ROAD JATHA NSS, SDU M 15 456
BLOCD DONATI ON YRC 10 258
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpCbzUyeG41RVNBK1I5TGczNkNkY3c9PSIsInZhbHVlIjoiYmNVTUZ4MDVwVGJhR1pNanB3RVNqRkhtSWFCa0R5MndwaXUwMzRzbzVZbUdYTEszNU1oUTBLRzdBS2xINllaaU9YNENybUFnM2o3VlFHZElKVjU1dU1maGExNjJLSkVuaXE5TUFDRlJPNU9pbjlJYUd4Y0RscWJ1d002ZVo3ZkoiLCJtYWMiOiI3ZWQ4YTRkMjBmYzYzZDUxMWNiYjI3ODkxMTYyMDAwMGViZGM3ODU0ZGM2ZTA2Mzk0YzkzYzU2MjBjNTFmMjk3IiwidGFnIjoiIn0=

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Ni | Ni | Ni | 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such

agency activites activites

Al DS GOVT. Al DS 10 2
AWARENESS AWARENESS
SWATCH GOVT. CLEANI NG 10 150
BHARATH
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

Ni | Ni | Ni | Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year
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Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

300000

300000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Classroons with LCD facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EasyLi b Partially 4.4.2 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4516 670650 310 57362 4826 728012
Books
955 210502 1 889 956 211391
Ref er ence
Books
e- 5 0 0 0 5 0
Jour nal s
CD & 5 0 0 0 5 0
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllaWHJHM0ZPSm1aOUI2cFNOQTB2TXc9PSIsInZhbHVlIjoicnlqWXpHYks1cjAxQVFOM1RwTnpVVHF5LysvZUJYcmRVK0E2V2ZFN0RmSjdMd2hZejkreTNBYTZCR3NXd1BTYUdkTkgyL0tUdWtHV1JpakFhb0Zlbnc9PSIsIm1hYyI6IjZhMzRkZjczY2Q5MDU0NTdkODEwZDU3ZjRhYzU4YjlkZjgzMDM5NmVkMmFiZDlmOWFmMzgxMzVhMmUwYzM5MTUiLCJ0YWciOiIifQ==

Tot al 0 0 0 0 0 0 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
500000 500000 500000 500000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Response: The institution has well defined procedures and systens for
mai ntai ning and utilizing physical, acadenm c and support facilities.

MAI NTENANCE SECTION: There is a centralized maintenance section for the
institutions of Sri Devaraj Us Educational Trust. It is headed and supported
by a nmi ntenance engi neer, system adm n, a dedicated plunber and two
electricians. it takes care of the maintenance of infrastructural facilities,
i ke, conputers, lift, generator,. Xerox, printer, LCD projectors, plumnbing
electrical, carpentry, and sewage. It receives a request letter fromthe heads
of the institutions for repairs and nai ntenance of the infrastructure and
undertakes the required work by followi ng the internal operating procedures.

https://www.sduim.com/infrastructure/proceedures-policies-for-physical-maintanance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Meritorious 132 685625
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal OBC Dept., Govt. 174 569900
of Kar nat aka
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Renedi al Coachi ng 05/ 03/ 2019 422 I n- house Faculty



https://www.sduim.com/infrastructure/proceedures-policies-for-physical-maintanance.pdf
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Renedi al Coachi ng 02/ 11/ 2018 422 I n- house Faculty
Language Lab 04/ 04/ 2018 200 I n- house Faculty
Soft-Skills for 25/ 07/ 2018 200 I n- house Faculty
Devel opnent
Bri dge Course 04/ 04/ 2018 200 I n- house Faculty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Carrier 389 100 0 11
Counsel I'i ng
2019 | BPS 389 106 0 5
Coachi ng
2019 LSDP & 389 105 0 0
PSDP
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 10 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys, 100 31 Ni | 0 0
Mut hoot
Fi nance,
| BM A ax,
LT
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 110 B. Com Commer ce, M Com
BBA, B. A Managenent Pr esi dency, MBA, LLB,
B. Sc Conput er SVI T, Seshad CA, M Sc
Sci ence ripuram
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Centr al
Col | ege,
Lavanya
Col | ege

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Tug of War Uni versity Level 95
Thr ow Bal | Uni versity Level 109

Badm nt on Uni versity Level 100

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal Nl Ni Tl Nill Ni |
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Bangal ore Uni versity has banned students’
interference. Therefore, there is no elected Student Council in the
institution. Neverthel ess, students are noni nated based on their acadenic
performance, involvenent and | eadership in various conmttees /associations/
forums. Certain students who are highly enthusiastic and sound in interaction
are identified and given responsibilities to represent the associations/
commttees/ forums. The students noninated as class representatives coordi nate
in the events/ activities. Such students in administrative bodi es have no
formal status, still. However, they are called upon to participate as invitees
to offer their views and suggestions on issues that are going to affect them
directly. Different committees are constituted to organi ze such events which
i ncl ude student representatives. Roles and scope of sone of the inportant
committees are as follows: ¢ Sports Conmittee: Ildentifies and selects the
tal ented students for various teans and trains them |t encourages the students
to participate in conpetitions at various levels by providing themwth
al | owances and incentives. This conmittees is also responsible for conducting
annual sports neet ¢ Cultural Committee: ldentifying, selecting and training
the tal ented students and encouraging themto participate in conpetitions at
various levels. It also organizes cultural conpetitions in the college. -

Li brary Advisory Committee: Its role is to recommend and place an order for the
requi red books, nagazi nes and other publications relevant to the curricul um
Next, one of its vital roles is to provide insights and suggestions for the
i nprovenent of library facilities ¢ Humanities Forum Involved in all the

uni on el ections to avoid political
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activities com ng under the unbrella of Language and Arts discipline which may

i ncl ude book reviews, debates, conpetitions, etc ¢ Internal Quality Assurance
Cell: Involves in giving suggestions and inplenenting it for quality

enhancenment and sustenance in the institution ¢ Ladies Association: Al the

teaching and non teaching staff are its nenbers. It addresses their concerns

and boosts their norale through various co curricular and extracurricul ar

activities « Disciplinary Commttee: Engages in maintaining discipline,

cl eanliness on the canpus. Further, any untoward incident is reported to the

convener for suitable actions

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

300

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization of work and participatory involvenent always brings out
fruitful and effective results ¢ Managenent, Principal, faculty, admnistrative
staff and student representatives of the institution work together for better
out conre of various activities ¢ Managenent involves in devising Policies and
Strategi es, prepares the institutional calendar of events and prospective plan
of action for the entire academ c year for snooth conduct of academ c and
adm ni strative functioning ¢« Principal executes all admnistrative and
financial initiatives ¢ Principal fornms various conmittees headed by Heads of
the Departnents and Senior faculty nmenbers who | ook after the various
activities and report to the Principal ¢« Administrative staff involve in
routine Adm nistrative, Financial and Exami nation work ¢ Student
representatives get actively involved in organizing curricular, cocurricular
and extracurricular activities Governing Council: Institution has active
governing and staff council. Governing Council consists of Director, CEO, SDUET
Managenent representatives external advisors Principal and Coordinator, | QAC
Governing Council is involved in formng Policies and Strategies for the snooth
functioning of acadenic, administrative and other activities of the
institution. Governing Council prepares Cal endar of events for the entire
acadenmi c year and sane is followed by the institution. It constituted various
committees |ike adnmi ssion commttee, Exam nation committee, Library Advisory
committee, Placement and Training comrittee etc., and enpowered the committees
to use their discretionary power in decision nmaking. As a result of that
adm ssions and pl acenents have gradually increased. Staff Council Staff Counci
Conducts Periodic Meetings, to discuss the progression of acadenic and foll ow
up of the cal endar of events and outcone of the neeting will be shared with
Head of the Institution. The staff council selects Student Representatives who
give inputs to the governance with related to student grievance, Acadenic




i ssues and other matters. Student representative are enmpowered to organize
various Curricular, Co-Curricular and extracurricular Activities as a result of
that the organi zing and | eadership skills anpobng the representative of the
students are enriched.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nati on and Eval uati on The exam nation conmittee prepares
the exam nation and test tinetable as
per the dates given by Bangal ore
Uni versity. The nenbers decide the
schedule for the internal tests
preparatory exam nations. They coll ect
the consolidated marks for the interna
assessnent and the same is uploaded on
the University portal.

Research and Devel opnent Resear ch Devel opnent commttee of the
Institution guides faculty menbers to
participate, wite and present research
papers in conferences, seninars,
wor kshop and FDP. |In addition to this,
it conducts research nethodol ogy
wor kshops in order to upgrade their
know edge in the field of research. The
faculty nmenbers involved in research
activities are notivated with nonetary

benefits.
Li brary, I CT and Physi cal The library advisory committee neets
Infrastructure / Instrunentation at the beginning of every acadenic

session and di scusses upgradation of
the library by procuring updated
reference books, Journals, ejournals
and facilities and so forth for
students.

Curri cul um Devel opnent Institution is affiliated to
Bangal ore University. So, it adheres to
the University’ s norns and inplenments
the prescribed curriculum In addition
to this, it conducts val ue added
prograns, life transferable skills
t hrough i nhouse activities. It also, as
and when required, outsources the
program And with the help of inhouse
team menbers it develops a curricul um
Wth regard to which, it conducts
cl asses.

Teachi ng and Learni ng Ref i nement and learning is continuous
process that helps in enriching
teaching learning fromtine to tine.
Institution encourages faculty nenbers
and students to take part and present




papers in conference, semnars,
wor kshops, synposium faculty
devel opnment progranmes, student
devel opment prograns etc. |In addition
to this it organi zes guest | ectures,
i ndustrial visit as part of
experiential and participatory
| ear ni ng.

Adm ssion of Students

Adm ssion conmttee of the
Institution nonitors adm ssion process.
It follows the guidelines of the
Gover nment of Karnataka and O her
States. Likew se, adnission committee
gives an orientation of the courses and
facilities avail abl e.

Human Resource Managenent

The institution adopts a very
transparent and objective nethod of
Faculty recruitnment and selection. e

Heads of respective departnents submt
proposal for recruitnment of faculty
based on workl oad ¢« Advertisenent of

posts to be recruited is then published
in the news papers. ¢ Scrutiny of
recei ved applications, deno cl asses,
personal interview and short listing of
eligible candi dates form part of
sel ection/recruitnment process e

Utimtely, based on the performance in
t he above activities and students’
feedback a candidate is appointed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnment of the
institution is regulated partially
t hrough External agency in consultation
with the Managenent.

Adm ni stration

Institution conmmunicates with Faculty
menbers, Parents and Students through
SMS. It communi cates the attendance of

students, Internal nmarks, Circul ars

about academics and ot her rel ated
i ssues. Students fill the exam nation
formon the University portal. Later,
institution uploads student details
online to get approval of their
adm ssion. College staff exploits
advanced technol ogical facilities they
are provided with for a variety of
adm ni strative purposes. For instance,
they use Smart phones with integrated
soci al apps like Grail and WatsApp to
share notes to students. It also hel ps
to provide the brief notice of any
upcom ng events on col |l ege What sApp
G oup for awareness, inmediate




reference and of snooth functioning of
the same. The institution has Bionetric
attendance for teaching and nonteachi ng
staff. CCTV cameras are installed at
strategic points in the institution for
surveil | ance.

Fi nance and Accounts Fi nance and Accounts are maintai ned
by the Accounting Staff of our
institution by making use of Tally
ERP9. The Auditing of the accounts is
done internally by accounts depart nent
and externally by Narayana Setty Co.
Bangal ore

Exami nat i on The exam nation committee is
responsi bl e for preparing the tinetable
for internal exam nation as per the
schedul e gi ven by Bangal ore University.
Furt her, nenbers decide on the dates
for the internal tests and preparatory
exam nation. Once the interna
exam nation gets over, the exam nation
commi ttee prepares the consolidated
marks for the internal assessnent and
the sane is uploaded on the University
portal online. For the final
exam nation to be conducted by the
university, all duly filled exam nation
forns are submtted to the university
virtually. Afterwards, results are
recei ved through digital channels. Upon
recei pt, they are comunicated to the
students by displaying themon the
noti ce board

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. M Nat i onal CGovt. 600
Chi kkanna Conf er ence Col | ege,
Devanahal | i,
Bangal ore Rural
2019 Dr. M Nat i onal Dravi di an 1200
Chi kkanna Conf erence Uni versi ty,
Kuppam Andhra
Pradesh
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
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development |training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching

staff
2018 Conput er Ni | 10 3

Literacy 04/ 08/ 2018 |04/ 08/ 2018
Wor kshop

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP on 10 23/ 02/ 2019 23/ 02/ 2019 01
El evating from
Teachers to
Educat ors
Orientation 2 23/ 02/ 2019 23/ 02/ 2019 01
Program on New
NAAC
Accreditation
Process
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Yes Yes Yes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

t ranspar ent
twice in a year,
t he financi al

i nt er nal

three no’s,

financi al

Institution conducts regul ar
record of all

year
conducted by Chartered Accountants.

orders and aut horization of payments are exam ned by the auditors.

auditors al so check the payrolls,
docunentation of tax proofs,
accounting software’s such as Tally ERP9, which has a record of maintaining
Quot ati ons are sought fromvaries vendors,
genui ne ones are identified and the Director’s approva
endorsing authority for
transaction is the Secretary. No najor objections have thus far been

and ext ernal
16, TDS deducti on,

error free accounts.

external once.

before finalizing the vendors.

i nt ernal
financi al
The mai den audit
and second towards the end. Externa

transacti

Voucher s,

So,

and ext ernal

the final

ons. I nternal

TDS, bills,

etc.

rai sed by the auditors.

att endance,
The institution uses

audits and nmaintains a
audi t
is conducted in the m ddl e of
Surveill ance Audit

quot ati ons,

i's conducted

is
pur chase

Bot h the
For m No.

preferably
is taken
any

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
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year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes I n- house Yes Head of the
Institution
Adm nistrative Yes Nar ayana Yes Charted
Setty Co. Account ant of
SDUET

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)
Awar eness Programe and Spoken Engli sh

Conput er Awar eness Progranmmre, Digital

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of New 2 Under Graduate program 2. Introduction of new 1 Post
Graduate program and 3. Establishnment of Placenent Cell 4. Upgradation of
Laboratories and | CT enabl es C ass Roons

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 FDP 04/ 08/ 2018 04/ 08/ 2018 04/ 08/ 2018 18
2019 Wor kshop 02/ 02/ 2019 02/ 02/ 2019 02/ 02/ 2019 20
on Research
Met hodol ogy
Dat a
Anal ysi s

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnen 03/ 03/ 2018 03/ 03/ 2018 132 157
Enpower ment

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il Ni Tl Ni Il Nl Ni | Ni | Ni |l

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Hand book of Code of 18/ 08/ 2018 Code of conduct for
conduct students ¢ A student nust

produce the identity
card, whenever it is
demanded by the coll ege
officials. ¢ Students
shoul d be regular and
punctual to the classes.
Irregularity of
attendance will be viewed
seriously. The attendance
of each student will be
notified fromtine to
time. ¢ A student will be
all oned to appear for the
Uni versity/ Board
Exam nation only when he
/ she have the required
attendance. ¢ Students
shoul d attend all the
tests and exam nations
conducted by the coll ege.
e No student should stand
or loiter in the college




canpus during the class
hours. ¢ Students are

prohibited to wite or

scribble on the walls of
the college or on the

desks. ¢ In any official
t our nament where in the
col |l ege takes part, no
student should play for

an outside team -

Sui table actions will be
t aken agai nst those
students who ni sbhehave
either inside or outside
the coll ege prem ses. -
St udent s shoul d not
conmmuni cate any ki nd of
i nformation about the
college to the press
wi t hout prior perm ssion
of the Principal. « No
st udent associ ati ons
shall be fornmed in the
col l ege without the
perm ssion of the
Principal. ¢« No person
shall be invited to
address a neeting or
associ ation of students
wi t hout the perm ssion of
the Principal.  The
subj ect for debates and
the theme of the events
nmust have the approval of
the Principal. ¢ In case
of change of address,
students should pronptly
intimate it to their
cl ass teacher. Code of
conduct for enployees -
Institution briefs
prof essi onal ethics and
code of conduct to the
enpl oyees at the tinme of
appoi ntment ¢ Maintain
the professional decorum
in the canmpus ¢ Enpl oyee
shoul d not speak ill
about the institution e
Mai ntain cordi al and
am cabl e rel ati onship
wi th his/her fellow
col | eagues < Maintain
punctuality in log-in and
engagi ng cl asses -«

I nvol ve and assist, the
Head of the institution
in admnistrative and




academ ¢ work ¢ Abide the
rul es and regul ati ons of

SDUET.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Gandhi / Shastri 02/ 10/ 2018 02/ 10/ 2018 119
Jayant hi
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 143
Wnens Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Public Transport e

Green Landscaping with Trees and Pl ants

Pl astic Free Canpus ¢ Vehicle Pooling e

Paper| ess Wrk e

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title- Feel Enployable ¢ To enrich and exhi

and critical
the nature and approach of
enot i ona

t hrust area The Cont ext:
Moul di ng the prospects of students.

i ndustry during recruitnent

It

accounts the responsibility of educati onal

i ndustry. Effective comunicative skills play an exceptiona
good number of avenues in the globalized world.
huge gap between industry and acadeni a.

students are good in acadenics but
comruni cati on,

It

presentation and interpersonal

is also a cause of poor enployable skills anong students.
institution is not different fromthe overall inpressions

generation enployability skills. Thus,

FEEL EMPLOYABLE

conpet ency,

training progranms and val ue added courses.

The Practice: |
striving hard to ensure the skills,

soft skill training

updati ng knowl edge on contenporary trends,

experiential |earni
visits and internships.

Department of English and Pl acenent

bit innate ability
of students ¢ To enhance presentation skills ¢ To inprove conmunicative skills

e To strengthen conpetence in every endeavor that students undertake ¢ To
i mprove anal yti cal

bent of mnd ¢ To keep abreast
changes ¢ To incul cate professionalismand sense of conm tnent

process ¢ To devel op
intelligence anbng students ¢ To Moul di ng students based on their

Education is one of the instrunental

is place where students hone and harness
their skills fromtime to tinme for the inprovement of their career.

institution is inmrense in enhanci ng
enpl oyability skills anbng students based on the need and requirenents of

is observed that there is a
Enpl oyers feel that

lacks in enployability skill, l|ike
and i ntrapersona

The scenari o of our

in order to bridge the gap between
i ndustry and academ a institution has started best

practice under the title of
through this it started addressing the issues like building

communi cation and enpl oyabl e skills anmong students by conducting

know edge and conpetency of students
t hrough various initiations like value added/ Certificate courses in Renedi al
Engl i sh,

crash courses in quantitative aptitude
communi cative skills and advance learning in English. This approach and

practice is gradually paying rich dividend by enriching | anguage conpetency,

i n contenporary
e To understand

forces in

By al

role in providing
maj ority of
skills and this

about present

nstitution is

ng through field

is sharing and
providing the responsibilities in inproving skills of students. At the sane
time institution is also conducts |lectures by inviting industry experts, HR
trainers and experts in different fields.

As matter of fact in the beginning
pl acement percent of the institution was not encouraging after the Feel

Enpl oyabl e practice the considerabl e changes in attitude | anguage skills and
overal | know edge of students as nuch inproved than earlier

Depart nent of
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Engl i sh conducts special classes thrice in a week for inproving | anguage skills
and training in presentation, pronunciation with help of |anguage |ab
articulator skills and overall inprovenent in | anguage conpetency. Fortunately
faculty nmenbers of the departnent are good in training skills and al so worked
as trainers in soft skills. This has truly encouraging the institution for
preparing students in enployable skills. Fromtinme to tine it is redefining the

approach and requirenents for the betterment of student’s conmunity in general
Evi dence of Success: The initiation of Feel Enployable has been giving a sense
of monmentum in enhanci ng sel f-confidence, |anguage conpetency and sel f-driven
approach of students. Earlier the participative |earning of students was not
encour agi ng. Students use to show |l ack luster response in every endeavor of the
institution. The firm approach and conmitnment of the institution has started
giving results during placenent. Though initial nunber of placenent was not
good and encouraging but the m nd set and approach of students’ participative
| earni ng has increased considerable. Problens Encountered and Resources
Required: In the beginning of the initiation majority of students were
reluctant in attendi ng val ue added cl asses and soft skill training. But
institution was firmin executing its strategies and plan in bringing change in
| earning skills, attitude and overall approach of students. The firm conviction
of the institution has started giving yields in inproving | anguage and
communi cative skills of students. The diagnostic test has hel ped in segregating
students learning |l evels and their gray area of students. As a result in house
resource people as well as outsourced resource has created apt |earning
anbi ence of communicative skills and that also started inproving know edge,
enpl oyabl e skills anong students in general. Best Practice — Il Title: Holistic
Education bjectives: ¢ To harness the neritocracy of students and provide
platformto explore their skills « To extend hel ping hand for need and
deserving students ¢ To provide financial assistance to the poor students
irrespective of category ¢ To ensure higher education for all ¢« To provide
qual ity higher education for rural area students ¢ To address contenporary
i ssues and trends through higher education ¢ To enhance thrust area of students
and provi de necessary support to reach out their goal ¢ To build social
responsibilities through holistic education ¢ To prepare stakeholders in facing
contenporary chall enges and opportunities The Context: In the fast changing
scenario mgjority of challenged section of the society is unable to afford
hi gher education due to its expenses. The ratios of higher education in India
substantiate this claim In the surrounding of the institution nost of the
students are not well to do and they are unable to afford higher education. In
fact the nmeritocracy and the zeal of the students are truly appreciable but the
financial status is discouraging themto continue their education. This
scenari o sensitized our Chairman and established the Sri Devaraj Urs
Educational Trust to fulfil the dreans and aspirations of weaker section of the
society. Institution provides financial assistance to the needy and deserving
students. This approach has given enough space for the | earners. The Practi ce:
By all accounts degree alone will not help to gain enpl oynment opportunities in
the fast changing globalized world. In addition to this students shoul d undergo
val ue added certificate courses so that industry would be able recruit
students. Keeping these views in mnd Institution provides financial support in
val ue added courses, and al so gives free/ financial support for the deserving
and neritocracy students at the tine of adm ssion. Every year on an average 250
students get benefit. At the sane tine good nunber of initiatives of the
institution like, free transportation facilities to all students, free
education to nenial staff children, fee concession for the enpl oyee of the SET
has truly encouraged and hel ped the poor and aspirant people to get quality
hi gher education. The result has reflected in the increase of students’
strength of the institution from92 to 1338. This is the testinony of growh
and the yield that institution is getting through its best practice. Evidence
of Success: The factual nunber of the students and its result is the outcone of




initiation. Earlier students were struggling to get higher education at
af fordabl e price because of this npbst of the students didn't continue their
education. Since the inception, our institution is trying to help themto
fulfill their aspirations. Tinmely financial support, free ship at the tine
adm ssion fee concession for sports students and adequate tine for renittance
of fees has hel ped deserving poor neritorious students to attain degree of
their choice. Every year institution has been extending its hand for the
betternent of student’s community and increase of student’s strength is the
testinony of success in providing holistic education by the institution.
Probl ems Encountered and Resources Required: It is known fact that every good
initiation or practice would face ups and downs our institution is no exception
to this. SDU M was established in 2006 with 40 students and 6 faculty nenbers.
In the beginning, institution faced so many chall enges |ike providing
infrastructure facilities, transportation facilities to renote areas and neet
out the demands of students’ community. In spite of this institution didn't
lose its faith and continue to work for the betternent of students in providing
qual ity higher education. At the sane time it was challenging task to get and
retain quality faculty nmenbers and fulfil their demands. Gradually it
identified the area of inprovenent and started attracting both students and
faculty menbers. As a result, today the strength of the institution has reached
nore than 1338 students and 44 qualified faculty nmenbers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sduim com RPC/i nstitutional -best-practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sri Devaraj Us Institute of Managenment is a prestigious institute of Sri
Devaraj Urs Educational Trust and has conme a | ong way since its nodest
beginning in 2006. The Institution is commtted to devel op the students with
positive attitude, behavior, values, skills and conpetencies expected from
gl obal service providers keeping traditional values intact. It ensures to
inmpart quality education to all the students not only through enhancing their
intellectual ability but also by nurturing their talents. The institution
strives hard to provide the nost friendly and growh oriented anbi ence for the
students and to ensure excellent standards that would secure each and every one
of our students to face the challenges of the world. Institution is grow ng by
| eaps and bounds, and various infrastructure devel opnents have taken place in
the recent past. The state of the art infrastructure of the Institution extends
i nnovative | earning experience now, the Institution has seven Florey structure
with facilities to accommpdate the growi ng strength of students. Spacious
classroons are nost suited for effective [earning and teachi ng. Extension
Activities and Qutreach Prograns are focused on the integral formation of the
students. The vision and mission of the institutionis ¢ To inpart higher
educati on and soci al awareness anong the mnority and the underprivileged. ¢ To
educate the students with nodern technol ogy and providing quality-oriented
programes. ¢ To inculcate the entrepreneurship skills in the students. ¢ To
install in the m nds of students a sense of |ove for humanity and the
envi ronnment, thereby they becone asset to the country. The Institution
possesses wel |l qualified, experienced and dedi cated faculty nenbers who are
al ways striving to see how best they can inpart quality education to the
student’s community. The Institution features state of the art infrastructure,
spaci ous and ICT (Information and conmuni cati on technol ogy) enabl ed cl assroons,
wel | stacked digital library, well equipped conputer |ab, business |ab
Chemi stry | ab, Physics |ab, Audio-visual sem nar hall and anphitheater. The



https://www.sduim.com/RPC/institutional-best-practices.pdf

faculty of the institution adopt ICT (Informati on and Conmuni cati on Technol ogy)
equi pped nethods of teaching to make their class nore effective, interesting
and for better understanding for the students. Faculty encourage the students
to give presentations on selected topics to inprove their know edge,
conmmmuni cati on, enhance self confidence, overcone inferiority conplex and
i ncul cate | eadership qualities. To update the know edge of current industrial
expectations we have introduced val ue added certificate prograns, arranged
guest lectures by inviting em nent personalities fromthe field of academ ¢ and
i ndustry to enhance their enployable skills. To update the know edge of faculty
and students the Institution had organi zed National and State | evel
conferences, sem nars, workshops and intercollegiate conpetitions.

Provide the weblink of the institution

https://ww. sduim com RPC/institutional-distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e To organi ze International Conference on Recent Trends and Chal |l enges in
Comrer ce and Managenent ¢ To introduce UG Programin Integrated B. A, B.Ed.,
B.Sc., B.Ed. B.Com, B.Ed., and PG Programin Busi ness Adm nistration  To
establish Incubation Centre ¢ To upgrade infrastructure facilities « To
constitute Student Counci
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